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AN ACT concerni ng taxes.

Be it enacted by the People of the State of Illinois,

represented in the General Assenbly:

Section 5. The Illinois Incone Tax Act is anended by

addi ng Section 213 as foll ows:

(35 1LCS 5/213 new)

Sec. 213. Tax «credit for donestic violence safety and

educati on prograns.

(a) For taxable years ending on or after Decenber 31,

2003, each taxpayer who is an enployer is entitled to a

credit against the tax i nposed by subsections (a) and (b) of

Section 201 in an anmpbunt equal to 40% of the donestic

viol ence safety and education costs paid or incurred by the

enpl oyer during the taxable vear. |If the anpbunt of the credit

exceeds the taxpayer's liability under this Act for the vyear,

then the excess may not be carried forward to apply to a

succeedi ng yvear or carried back to apply to a prior vyear.

This Section is exenpt fromthe provisions of Section 250.

(b) For purposes of this Section, "donestic violence

safety and educati on costs" neans any cost certified by the

I1linois Departnent of Labor as being for the purpose of:

(1) ensuring the safety of enployees from donestic

(2) providing assistance to enployees and t he

spouses and dependents of enployees wth respect to

donesti c viol ence;

(3) providing |eqgal or medi cal servi ces to

enpl oyees and the spouses and dependents of enpl oyees

subjected to, or at risk from donestic viol ence;

(4) educating enpl oyees about the issue of donestic

vi ol ence; or
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(5) inplenenting human resource or per sonnel

policies initiated to protect enployees from donestic or

sexual violence or to support enployees who have been

victins of donestic viol ence.

(c) Costs that may be certified by the Departnent of

Labor include, but are not limted to, any of the foll ow ng:

(1) the hiring of new security personnel in order

to address donestic viol ence;

(2) the creation of buddy systens or escort systens

for walking enployees to parking |lots, parked cars,

subway stations, or bus stops in order to address

donesti c viol ence;

(3) the purchase or installation of new security

equi prent, including surveillance equipnment, [lighting

fixtures, cardkey access systens, and identification

systens in order to address donestic or sexual violence;

(4 the establishnent of an enployee assistance

line or other enpl oyee assi stance services in order to

address donestic violence, for the use of individual

enpl oyees, including counseling or referral services

undertaken in consul tati on and coor di nati on with

national, State, or |local donestic violence coalitions or

(5) the retention of an attorney to provide | egal

services to enpl oyees seeking restrai ning orders or other

| egal recourse fromdonestic viol ence;

(6) the est abl i shnent of medi cal servi ces

addressi ng the nmedi cal needs of enpl oyees who are victins

of donestic violence;

(7) the retention of a financial expert or an

accountant to provide financial counseling to enployees

seeking to escape from donestic viol ence;

(8) the establishnent of an educati on program for

enpl oyees, consisting of semnars or training sessions
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about donestic violence undertaken in consultation and

coordination with national, State, or |ocal donestic

viol ence coalitions or prograns;

(9) studies of the cost, inpact, or extent of

donestic violence at the enployer's place of business if

the studies are nade available to the public and protect

the identity of enployees included in the study;

(10) the publication of a reqularly disseninated

newsl etter or other reqularly dissem nated educati onal

material s about donestic viol ence;

(11) the inplenentation of |eave policies for the

pur pose of allowi ng or accommpdati ng the needs of victins

of donesti c vi ol ence to pursue counseling, |eqga

assi stance, or safety planning, including | eave fromwork

to attend meetings with attorneys, to give evidentiary

statenents or depositions, and to attend hearings or

trials in court;

(12) the inplenentation of flexible work policies

for the purpose of allowi ng or accommpdati ng the needs of

enpl oyees who are victinse of donestic violence, or

enpl oyees at risk with respect to those crines, to avoid

assail ants;

(13) the inplenentation of transfer policies for

the purpose of allowing or accommpdati ng the needs of

enpl oyees subjected to donestic violence to change office

locations within the business in or der to avoi d

assailants or to allow the transfer of an enpl oyee who

has perpetrated donestic violence in order to protect the

victim including paynent of costs for the transfer and

rel ocati on of an enpl oyee to another city, county, state,

or country for the purpose of maintaining an enpl oyee's

safety from domesti c vi ol ence; or

(14) the provision of any of the services described

in paragraphs (4) through (8) to the spouses or
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1 dependents of enpl oyees.

2 Section 99. Effective date. This Act takes effect on

3 July 1, 200S.
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