HB3641 ] 0 S AT G R RARA
LRBT1TO0O4&1T21T51TRTMZ22250 b

104TH GENERAL ASSEMBLY
State of Illinois

2025 and 2026
HB3641

Introduced 2/18/2025, by Rep. Justin Slaughter

SYNOPSIS AS INTRODUCED:

See Index

Amends the Illinois Police Training Act. Provides that the Illinois
Law Enforcement Training Standards Board shall determine whether an
applicant has met the requirements of the Act and is qualified to be
employed as a law enforcement officer and 1issue a certificate to
applicants qualified to be employed as a law enforcement officer. Provides
that the Board may hire investigators for the purposes of complying with
the Act. Provides that the Board's investigators shall be law enforcement
officers. Provides that the Board shall not waive the training requirement
unless the investigator has had a minimum of 5 years experience as a sworn
law enforcement officer in the State. Provides that any complaint filed
against the Board's investigators shall be investigated by the Illinois
State Police. Provides that the Board shall create, within the Board, a
Statewide Enforcement Unit. Provides that the Statewide Enforcement Unit
shall be responsible for the investigation of matters concerning automatic
and discretionary decertification of full-time and part-time law
enforcement officers, and the prosecution of matters under those
provisions. Provides that before a law enforcement agency may appoint a
law enforcement officer or a person seeking a certification as a law
enforcement officer in the State, the chief executive officer, sheriff,
appointing authority, or designee must: (1) perform a criminal background
check including reviewing criminal history and national decertification
indices, and all disciplinary records by any previous law enforcement or
correctional employer, including complaints or investigations of
misconduct, including the outcome of any investigation regardless of the
result, and the reason for separation from employment; (2) check the
Officer Professional Conduct Database; (3) verify from the local
prosecuting authority in any Jjurisdiction in which the applicant has
served as to whether the applicant is on any impeachment disclosure lists;
and (4) ingquire into whether the applicant has any past or present
affiliations with terrorist organizations. Makes other changes.
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AN ACT concerning local government.

Be it enacted by the People of the State of lllinois,

represented in the General Assembly:

Section 5. The Illinois Police Training Act is amended by
changing Sections 2, 6, 6.1, 6.2-5, 6.3, 8.1, 8.2, 8.3, and 9.2

and by adding Section 6.4 as follows:

(50 ILCS 705/2) (from Ch. 85, par. 502)
Sec. 2. Definitions. As used in this Act, unless the
context otherwise requires:

"Applicant" means an individual who applies to the Board

to become certified as a law enforcement officer.

"Board" means the Illinois Law Enforcement Training
Standards Board.

"Criminal organization" has the meaning given to "gang" as

that term is defined in Section 10 of the Illinois Streetgang

Terrorism Omnibus Prevention Act.

"Full-time law enforcement officer” means a law
enforcement officer who has completed the officer's
probationary period and is employed on a full-time basis as a
law enforcement officer by a local government agency, State
government agency, or as a campus police officer by a
university, college, or community college.

"Hate group" means an organization or group that, based
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upon 1its statements, principles, or activities, supports,

advocates for, threatens, practices, or incites discrimination

toward, genocide of, or violence toward, actual or perceived:

race, color, creed, religion, ancestry, gender, sexual

orientation, physical or mental disability, citizenship,

immigration status, or national origin of another individual

or group of individuals,

"Law Enforcement agency" means any entity with statutory
police powers and the ability to employ individuals authorized
to make arrests. It does not include the Illinois State Police
as defined in the State Police Act. A law enforcement agency
may include any university, college, or community college.

"Local law enforcement agency" means any law enforcement
unit of government or municipal corporation in this State. It
does not include the State of Illinois or any office, officer,
department, division, bureau, board, commission, or agency of
the State, except that it does include a State-controlled
university, college or public community college.

"State law enforcement agency" means any law enforcement
agency of this State. This includes any office, officer,
department, division, bureau, board, commission, or agency of
the State. It does not include the Illinois State Police as
defined in the State Police Act.

"OQutwardly facing social media activity" means all

content, interaction, or other involvement on or in connection

with an individual's presence on a social media account that
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is available or otherwise visible or accessible to other users

of that social media provider. "Outwardly facing social media

activity" includes social media activity that is available or

otherwise visible or accessible only to users approved by the

individual's account, including, but not limited to posts and

comments containing words, images, or both, reactions to posts

or comments by other users, or sharing posts or comments by

other users. "Outwardly facing social media activity" does not

include private or direct messages on a social media platform.

"Panel" means the Certification Review Panel.

"Participated with" means active and direct involvement

in, affiliation with, coordination or facilitation of, or

advocating for or supporting the goals or activities of a

rou

"Basic training school"™ means any school located within
the State of Illinois whether privately or publicly owned
which offers a course in basic law enforcement or county
corrections training and has been approved by the Board.

"Probationary police officer" means a recruit law
enforcement officer required to successfully complete initial
minimum basic training requirements at a basic training school
to be eligible for permanent full-time employment as a local
law enforcement officer.

"Probationary part-time police officer" means a recruit
part-time law enforcement officer required to successfully

complete initial minimum part-time training requirements to be



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

HB3641 -4 - LRB104 12151 RTM 22250 b

eligible for employment on a part-time basis as a local law
enforcement officer.

"Permanent law enforcement officer" means a law
enforcement officer who has completed the officer's
probationary period and is permanently employed on a full-time
basis as a local law enforcement officer, as a security
officer, or campus police officer permanently employed by a
law enforcement agency.

"Part-time law enforcement officer" means a law
enforcement officer who has completed the officer's
probationary period and is employed on a part-time basis as a
law enforcement officer or as a campus police officer by a law
enforcement agency.

"Public expression of lawlessness or bias" means any

expression in a public forum, including on outwardly facing

social media, 1in discussion forums, 1in writings, or in

speeches, advocating for or supporting: the overthrow of

government; a foreign terrorist organization; a domestic

terrorist organization; a criminal organization; a hate group;

or the discrimination toward, genocide of, or violence toward,

any individual or group of persons based upon actual or

perceived: race, color, creed, religion, ancestry, gender,

sexual orientation, physical or mental disability,

citizenship, immigration status, or national origin of another

individual or group of individuals. "Public expression of

lawlessness or bias" includes the public display of any
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tattoo, uniform, insignia, flag, logo, or other similar symbol

that indicates support for the overthrow of government, a

foreign terrorist organization, a domestic terrorist group, a

criminal organization, a hate group, or discrimination toward,

genocide of, or violence toward any individual or group of

person for actual or perceived: race, color, creed, religion,

ancestry, gender, sexual orientation, physical or mental

disability, citizenship, immigration status, or national

origin of another individual or group of individuals. Nothing

in this definition is intended to infringe upon an

individual's rights pursuant to the First Amendment of the

United States Constitution.

"Publicly accessible components of social media accounts"

means all content, interaction, or other involvement on or in

connection with an individual's presence on a social media

account that is available or otherwise visible or accessible

to members of the public or members of the social media

platform, without requiring approval by the individual's

account.

"Law enforcement officer" means (i) any police officer of
a law enforcement agency who 1is primarily responsible for
prevention or detection of crime and the enforcement of the
criminal code, traffic, or highway laws of this State or any
political subdivision of this State or (ii) any member of a
police force appointed and maintained as provided in Section 2

of the Railroad Police Act.
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"Recruit" means any full-time or part-time law enforcement
officer or full-time county corrections officer who 1is
enrolled in an approved training course.

"Review Committee" means the committee at the Board for
certification disciplinary cases in which the Panel, a law
enforcement officer, or a law enforcement agency may file for
reconsideration of a decertification decision made by the
Board.

"Probationary county corrections officer" means a recruit
county corrections officer required to successfully complete
initial minimum Dbasic training requirements at a Dbasic
training school to be eligible for permanent employment on a
full-time basis as a county corrections officer.

"Permanent county corrections officer" means a county
corrections officer who has completed the officer's
probationary period and is permanently employed on a full-time
basis as a county corrections officer by a participating law
enforcement agency.

"County corrections officer" means any sworn officer of
the sheriff who is primarily responsible for the control and
custody of offenders, detainees or inmates.

"Probationary court security officer" means a recruit
court security officer required to successfully complete
initial minimum basic training requirements at a designated
training school to be eligible for employment as a court

security officer.
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"Permanent court security officer" means a court security
officer who has completed the officer's probationary period
and is employed as a court security officer by a participating
law enforcement agency.

"Court security officer" has the meaning ascribed to it in
Section 3-6012.1 of the Counties Code.

"Social media accounts" includes, but is not limited to,

social networking sites, online forums, blogs, and video and

content sharing platforms.

"Terrorist organization" has the meaning given to that

term in subsection (m) of Section 29D-10 of the Criminal Code

of 2012.

(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

(50 ILCS 705/6) (from Ch. 85, par. 506)

Sec. 6. Powers and duties of the Board; selection and
certification of schools. The Board shall select and certify
schools within the State of 1Illinocis for the purpose of
providing basic training for probationary law enforcement
officers, probationary county corrections officers, and court
security officers and of providing advanced or in-service
training for permanent law enforcement officers or permanent
county corrections officers, which schools may be either
publicly or privately owned and operated. In addition, the
Board has the following power and duties:

a. To require law enforcement agencies to furnish such
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reports and information as the Board deems necessary to

fully implement this Act.

minimum

appropriate mandatory

establish

To

standards relating to the training of probationary local

county

enforcement officers or probationary

law

and in-service training of permanent

corrections officers,

law enforcement officers.
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officer in this State. Any complaint under Section 6.3

filed against the Board's investigators shall be

investigated by the I1linois State Police.

f. To -establish statewide standards for minimum
standards regarding regular mental health screenings for
probationary and permanent police officers, ensuring that
counseling sessions and screenings remain confidential.

g. To review and ensure all law enforcement officers
remain in compliance with this Act, and any administrative
rules adopted under this Act.

h. To suspend any certificate for a definite period,
limit or restrict any certificate, or revoke any
certificate.

i. The Board and the Panel shall have power to secure
by its subpoena and bring before it any person or entity in
this State and to take testimony either orally or by
deposition or both with the same fees and mileage and in
the same manner as prescribed Dby law 1in judicial
proceedings in civil cases in circuit courts of this
State. The Board and the Panel shall also have the power to
subpoena the production of documents, papers, files,
books, documents, and records, whether in physical or
electronic form, 1in support of the charges and for
defense, and in connection with a hearing or
investigation.

j. The Executive Director, the administrative law
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judge designated by the Executive Director, and each
member of the Board and the Panel shall have the power to
administer oaths to witnesses at any hearing that the
Board 1is authorized to conduct under this Act and any
other oaths required or authorized to be administered by
the Board under this Act.

k. In case of the neglect or refusal of any person to
obey a subpoena issued by the Board and the Panel, any
circuit court, upon application of the Board and the
Panel, through the TIllinois Attorney General, may order
such person to appear before the Board and the Panel give
testimony or produce evidence, and any failure to obey
such order is punishable by the court as a contempt
thereof. This order may be served by personal delivery, by
email, or by mail to the address of record or email address
of record.

1. The Board shall have the power to administer state
certification examinations. Any and all records related to
these examinations, including, but not limited to, test
questions, test formats, digital files, answer responses,
answer keys, and scoring information shall be exempt from
disclosure.

m. To make grants, subject to appropriation, to units
of local government and public institutions of higher
education for the purposes of hiring and retaining law

enforcement officers.
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n. To make grants, subject to appropriation, to local
law enforcement agencies for costs associated with the
expansion and support of National Integrated Ballistic
Information Network (NIBIN) and other ballistic technology
equipment for ballistic testing.

o. To create, within the Board, a Statewide

Enforcement Unit. The Statewide Enforcement Unit shall be

responsible for the investigation of matters under

Sections 6.1 and 6.3, and the prosecution of matters under

Sections 6.1, 6.3, and 6.4.

(Source: P.A. 102-687, eff. 12-17-21; 102-694, eff. 1-7-22;

102-1115, eff. 1-9-23; 103-8, eff. 6-7-23.)

(50 ILCS 705/6.1)

Sec. 6.1. Automatic decertification of full-time and
part-time law enforcement officers.

(a) The Board must review law enforcement officer conduct

and records to ensure that no law enforcement officer 1is

certified er—provided—a—vatid—waiver 1f that law enforcement

officer has been convicted of+—Ffeurd—eguittyof—entered—a—ptea

sz £ £V
Yy |=aw O CSTITCcTT

PP |
A | R

offense under the laws of this State or any other state which
if committed in this State would be punishable as a felony. The
Board must also ensure that no law enforcement officer is

certified er—preovided—a—alid—waiver 1f that law enforcement

officer has been convicted of—feuvrd——eaguitety—of—or—entered—a
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=

prea—ef—guitEy—te, on or after January 1, 2022 (the effective

date of Public Act 101-652) of any misdemeanor specified in
this Section or if committed in any other state would be an
offense similar to Section 11-1.50, 11-6, 11-6.5, 11-6.6,
11-9.1, 11-9.1B, 11-14, 11-14.1, 11-30, 12-2, 12-3.2, 12-3.4,
12-3.5, 16-1, 17-1, 17-2, 26.5-1, 26.5-2, 26.5-3, 28-3, 29-1,
any misdemeanor in violation of any Section of Part E of Title
ITI of the Criminal Code of 1961 or the Criminal Code of 2012,
or subsection (a) of Section 17-32 of the Criminal Code of 1961
or the Criminal Code of 2012, or to Section 5 or 5.2 of the
Cannabis Control Act, or any felony or misdemeanor in
violation of federal law or the law of any state that is the
equivalent of any of the offenses specified therein. The Board
must appoint investigators to enforce the duties conferred
upon the Board by this Act.

(a-1) For purposes of this Section, "conviction" has the

meaning given to that term in Section 2-5 of the Criminal Code

f 2012 aroraon oo W0 A £ = PENE SENEN| ] £ oo T
O . T PCTTOoUIT O COoTTrvIIoc o oo Uy UL CIfcocTrToo o pIrocoa O guar oy
£ =] NN PPSNENE SENECND DN + ESDEE TR~ B T I ol | BN NN I | P £
cCO7 prLoo T Toro COIrccrracTC— CcOy TOTIISO guarrtcy O T T OTrC oS oL
hatrh o INEREEPN RN S I £  ocao o 1 EV S o NE N S 2o EE =0 2N SN P =
WIrCCTIrcr CTIT oo oo T T ULt T gorrTCc  OL TIrCCTIT e WL Ccrrrro o - Or

ERPo NN
T o PO ST

(a-2) A law enforcement officer found to be in wviolation

of subsection (a) shall be served with the notice of intent to

decertify by both certified and regular mail at the last known
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address of record on file with the most recent law enforcement

employer. The notification shall include a statement of

determination, reasons for decertification, and the law

enforcement officer's rights to contest and appeal under

Section 6.4. If the law enforcement officer not appeal within

the time period specified in Section 6.4, then the Board may

deem the law enforcement officer decertified.

(b) It is the responsibility of the sheriff or the chief
executive officer of every law enforcement agency or
department within this State to report to the Board any
arrest, conviction, finding of guilt, plea of guilty, or plea
of nolo contendere to, of any officer for an offense
identified 1in this Section, regardless of whether the
adjudication of guilt or sentence is withheld or not entered
thereon, this includes sentences of supervision, conditional
discharge, or first offender probation.

(c) It is the duty and responsibility of every full-time
and part-time law enforcement officer in this State to report
to the Board within 14 days, and the officer's sheriff or chief
executive officer, of the officer's arrest, conviction, found
guilty of, or plea of guilty for an offense identified in this

Section. Failure of a convicted person to report to the Board

the officer's conviction as described in this Section or any

continued law enforcement practice after receiving a
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(e-=5) If a timely appeal 1is not made, or if the Board

denies the appeal, decertification shall occur as a matter of

law.

(f) (blank) . The—PBoardls—investigaters——shall—be—daw

(g) The Board must request and receive information and

assistance from any federal, state, local, or private
enforcement agency as part of the authorized criminal
background investigation. The 1Illinois State Police must
process, retain, and additionally provide and disseminate
information to the Board concerning criminal charges, arrests,
convictions, and their disposition, that have been filed
against a basic academy applicant, law enforcement applicant,
or law enforcement officer whose fingerprint identification
cards are on file or maintained by the Illinois State Police.

The Federal Bureau of Investigation must provide the Board any
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criminal history record information contained in its files
pertaining to law enforcement officers or any applicant to a
Board certified basic law enforcement academy as described in
this Act based on fingerprint identification. The Board must
make payment of fees to the Illinois State Police for each
fingerprint card submission in conformance with the
requirements of paragraph 22 of Section 55a of the Civil
Administrative Code of Illinois.

(g-5) Notwithstanding any provision of law to the
contrary, the changes to this Section made by this amendatory
Act of the 102nd General Assembly and Public Act 101-652 shall
apply prospectively only from July 1, 2022.

(h) Appeals of decisions in this Section shall be governed

by Section 6.4.

(1) Any law enforcement officer who knowingly makes,

submits, causes to be submitted, or files a false or

untruthful report to the Board shall be decertified.

(Source: P.A. 101-187, eff. 1-1-20; 101-652, eff. 1-1-22;

102-538, eff. 8-20-21; 102-694, eff. 1-7-22.)

(50 ILCS 705/6.2-5 new)

Sec. 6.2-5. Obligations of law enforcement agencies.

(a) Before a law enforcement agency may appoint a law

enforcement officer or a person seeking a certification as a

law enforcement officer in this State, the chief executive

officer, sheriff, appointing authority, or designee must:
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(1) perform a criminal background check including

reviewing criminal history and national decertification

indices, and all disciplinary records by any previous law

enforcement or correctional employer, including complaints

or investigations of misconduct, including the outcome of

any investigation regardless of the result, and the reason

for separation from employment;

(A) Previous law enforcement or corrections

employers must provide this information, including the

reason for separation from employment with the law

enforcement agency, within 30 days of receiving a

written request from the law enforcement agency

conducting the background check.

(B) Documentation of the contact between law

enforcement agencies must be available for review by

the Board for a minimum of 5 vyears after the law

enforcement's termination, retirement, resignation, or

another separation with that law enforcement agency.

(2) check the Officer Professional Conduct Database;

(3) verify from the local prosecuting authority in any

jurisdiction in which the applicant has served as to

whether the applicant is on any impeachment disclosure

lists; and

(4) inguire into whether the applicant has any past or

present affiliations with terrorist organizations.

A prospective employing law enforcement agency may
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establish higher standards for background investigations of

applicants if those standards are not contrary to State or

federal law.

(b) Obligations for law enforcement officer reporting and

recordkeeping.

(1) All law enforcement agencies shall create and

maintain the following records for each officer:

(A) The date the law enforcement officer was

hired.

(B) With respect to any separation from

employment:

(1) The date of separation of employment.

(1ii) The nature of any separation, including,

but not limited to, retirement, resignation, or

termination of employment.

(1iii) If the law enforcement agency initiated

the separation, then the reason given to the

officer.

(iv) The reason the law enforcement officer

was terminated if the law enforcement officer was

terminated for cause.

(v) If known to the law enforcement agency,

then whether the separation occurred while the law

enforcement agency or any other entity was

conducting an investigation of the law enforcement

officer Dbased on allegations that the law
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enforcement officer wviolated any rule, policy,

procedure, law, or engaged 1in other misconduct

covered by this Act.

(C) A record of the background check performed by

the law enforcement agency.

(D) A record reflecting each type of complaint

against, investigation of, and discipline of the

officer known to the law enforcement agency, including

each:

(1) sustained complaint against the officer.

For the purposes of this item, a "sustained

complaint” means a complaint in which the

investigation produced a preponderance of evidence

to prove the allegation of an act that was

determined to be misconduct;

(i1) investigation of the officer by an

internal affairs unit, an internal review board, a

civilian oversight board, or a comparable body;

(11i) arrest of the officer;

(iv) discipline dimposed on the officer,

including any last chance agreement or separation

agreement;

(v) criminal prosecution against the officer;

(vi) written reprimand of the officer;

(vii) suspension of the law enforcement

officer's employment or order that the officer
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take a leave from employment;

(viii) determination by a prosecutor's

office's that the officer is not be called as a

witness in court or that the officer's misconduct

must be disclosed to defendants; and

(ix) complaint, investigation, or disciplinary

matter vacated or resolved 1in favor of the

officer;

() A record reflecting each form of in-service

training, retraining, and training on policies that

the officer completed, whether or not such training is

required by this Act;

Information compiled in this Section shall be available

for review by hiring agencies for the purpose of hiring

background checks and for the Board for the purpose of

evaluation of aggravating and mitigating factors under Section

6.3.

(2) All law enforcement agencies and the Illinois

State Police shall notify the Board of any final

determination of a willful wviolation of department, law

enforcement agency, or the Illinois State Police policy,

official misconduct, or violation of law within 10 days

when:

(A) the determination leads to a suspension of at

least 10 days;

(B) any infraction that would trigger an official
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or formal investigation under a law enforcement agency

or the Illinois State Police policy;

(C) there 1s an allegation of misconduct or

regarding truthfulness as to a material fact, bias, or

integrity; or

(D) the officer resigns or retires during the

course of an investigation and the officer has been

served notice that the officer is under investigation.

Agencies and the Illinois State Police may report to the

Board any conduct they deem appropriate to disseminate to

another law enforcement agency regarding a law enforcement

officer.

(3) The law enforcement agency or the TIllinois State

Police shall report to the Board within 10 days of a final

determination and final exhaustion of any administrative

appeal, contractual dispute resolution process, or the law

enforcement officer's resignation or retirement, and shall

provide information regarding the nature of the violation.

This notification shall not necessarily trigger

certification review.

(4) A law enforcement agency and the TIllinois State

Police shall be immune from liability for a disclosure

made as described din this subsection, unless the

disclosure would constitute intentional misrepresentation

or gross negligence.

(5) Within 14 days after receiving notification from a
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law enforcement agency or the TIllinois State Police, the

Board must notify the law enforcement officer of the

report and the officer's right to provide a statement

regarding the reported violation. The law enforcement

officer shall have 14 days from receiving notice to

provide a written objection contesting information

included in the law enforcement agency's report. The

objection must be filed with the Board on a form

prescribed by the Board and a copy must be provided by the

law enforcement agency. The objection shall remain in the

Officer Professional Conduct Database with the reported

violation.

(c) Penalties.

(1) All law enforcement agencies are required to

comply with the provisions of this Act and the rules

adopted under this Act. Whenever the Board finds that any

law enforcement agency is in violation of any provision of

this Act, or any rule adopted under this Act, the Board

shall notify the law enforcement agency of the violation

and of the law enforcement agency's duty to comply with

the provision or rule. This notification of non-compliance

shall be sent to the law enforcement agency head via

certified U.S. Mail or delivered by hand. The notice shall

include a specific reference to the statute or regulation

that the law enforcement agency has violated, the periods

of alleged violation, and a brief statement of the factual
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basis for the finding of violation along with any

supporting materials.

The law enforcement agency must come into compliance

within 30 days.

(2) If after 30 days the law enforcement agency has

failed to come into compliance, then the Board shall issue

an order of failure to respond to the Notice of

non-compliance. This order may include a civil penalty not

to exceed $1,000 per violation per day the law enforcement

agency is not in compliance. This penalty shall be pavable

to the Board. The Board shall send a notice to a right to a

conference to challenge the finding of non-compliance

under Section 6.4 and a calculation of the penalty owed

including the date from which the penalty should be

calculated.

(50 ILCS 705/6.3)

Sec. 6.3. Discretionary decertification of full-time and
part-time law enforcement officers.

(a) Definitions. For purposes of this Section 6.3:

"Duty to intervene" means an obligation to intervene to
prevent harm from occurring that arises when: an officer is
present, and has reason to know (1) that excessive force is
being wused or that any constitutional wviolation has Dbeen
committed by a law enforcement official; and (2) the officer

has a realistic opportunity to intervene. This duty applies
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equally to supervisory and nonsupervisory officers. If aid is
required, the officer shall not, when reasonable to administer
aid, knowingly and willingly refuse to render aid as defined
by State or federal law. An officer does not violate this duty
if the failure to render aid is due to circumstances such as
lack of appropriate specialized training, lack of resources or
equipment, or if it is unsafe or impracticable to render aid.

"Excessive use of force" means using force in violation of
State or federal law.

"False statement" means (1) any knowingly false statement
provided on a form or report, (2) that the writer does not
believe to be true, and (3) that the writer includes to mislead
a public servant in performing the public servant's official
functions.

"Perjury" means that as defined under Sections 32-2 and
32-3 of the Criminal Code of 2012.

"Tampers with or fabricates evidence" means if a law
enforcement officer (1) has reason to believe that an official
proceeding 1is pending or may be instituted, and (2) alters,
destroys, conceals, or removes any record, document, data,
video or thing to impair its wvalidity or availability in the
proceeding.

(b) Decertification conduct. The Board has the authority
to decertify a full-time or a part-time law enforcement
officer upon a determination by the Board that the law

enforcement officer has:
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(1) committed an act that would constitute a felony or
misdemeanor which could serve as basis for automatic
decertification, whether or not the law enforcement
officer was criminally prosecuted, and whether or not the
law enforcement officer's employment was terminated;

(2) exercised excessive use of force;

(3) failed to comply with the officer's duty to
intervene, including through acts or omissions;

(4) tampered with a dash camera or body-worn camera or
data recorded by a dash camera or body-worn camera or
directed another to tamper with or turn off a dash camera
or body-worn camera or data recorded by a dash camera or
body-worn camera for the purpose of concealing, destroying
or altering potential evidence;

(5) engaged in the following conduct relating to the
reporting, 1investigation, or prosecution of a crime:
committed perjury, made a false statement, or knowingly
tampered with or fabricated evidence; or and

(6) engaged in any unprofessional, unethical,
deceptive, or deleterious conduct or practice harmful to
the public; such conduct or practice need not have
resulted in actual injury to any person. As used in this
paragraph, the term "unprofessional conduct" shall include
any departure from, or failure to conform to, the minimal
standards of acceptable and prevailing practice of an

officer.
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(b-5) The Board has the authority to decertify a full-time
or part-time law enforcement officer notwithstanding whether a
law enforcement agency takes disciplinary action against a law
enforcement officer for the same underlying conduct as
outlined in subsection (b).

(c) Notice of Alleged Violation.

(1) The following individuals and agencies shall
notify the Board within 7 days of becoming aware of any
violation described in subsection (b):

(A) A law enforcement agency as defined in Section

2 or any law enforcement officer of this State. For

this subsection (c), law enforcement agency includes,

but is not limited to, a civilian review board, an
inspector general, and legal counsel for a law
enforcement agency.

(B) The Executive Director of the Board;

(C) A State's Attorney's Office of this State.

"Becoming aware" does not include confidential
communications between agency lawyers and agencies
regarding legal advice. For purposes of this subsection,
"law enforcement agency" does not include the Illinois
Attorney General when providing legal representation to a
law enforcement officer under the State Employee
Indemnification Act.

(2) Any person may also notify the Board of any

conduct the person believes a law enforcement officer has
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committed as described in subsection (b) . Such
notifications may be made confidentially. Notwithstanding
any other provision in state law or any collective
bargaining agreement, the Board shall accept notice and
investigate any allegations from individuals who remain
confidential.

(3) Upon written request, the Board shall disclose to
the individual or entity who filed a notice of violation
the status of the Board's review.

(d) Form. The notice of violation —reported under
subsection (c) shall be on a form prescribed by the Board in
its rules. The form shall be publicly available by paper and
electronic means. The form shall include fields for the
following information, at a minimum:

(1) the full name, address, and telephone number of
the person submitting the notice;

(2) if submitted under subsection (c) (1), the agency
name and title of the person submitting the notice;

(3) the full name, badge number, employing agency, and
physical description of the officer, if known;

(4) the full name or names, address or addresses,
telephone number or numbers, and physical description or
descriptions of any witnesses, if known;

(5) a concise statement of facts that describe the
alleged violation and any copies of supporting evidence

including but not limited to any photographic, video, or
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audio recordings of the incident;

(6) whether the person submitting the notice has
notified any other agency; and

(7) an option for an individual, who submits directly
to the Board, to consent to have the individual's identity
disclosed. The identity of any individual providing
information or reporting any possible or alleged violation
to the Board shall be kept confidential and may not be
disclosed without the consent of that individual, unless
the individual consents to disclosure of the individual's
name or disclosure of the individual's identity 1is
otherwise required by law. The confidentiality granted by
this subsection does not preclude the disclosure of the
identity of a person in any capacity other than as the
source of an allegation.

Nothing in this subsection (d) shall preclude the Board

from receiving, investigating, or acting upon allegations made
confidentially or in a format different from the form provided

for in this subsection.

(e) Preliminary review.

(1) The Statewide Enforcement Unit $PBeard shall

complete a preliminary review of the allegations to
determine whether there 1is sufficient information to
warrant a further investigation of any violations of the
Act. Upon initiating a ©preliminary review of the

allegations, the Statewide Enforcement Unit PBeard shall
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notify the head of the law enforcement agency that employs
the law enforcement officer who 1is the subject of the

allegations. At the request of the Statewide Enforcement

Unit PBeard, the law enforcement agency must submit any
copies of investigative findings, evidence, or

documentation to the Statewide Enforcement Unit PBeard in

accordance with rules adopted by the Statewide Enforcement

Unit Board to facilitate the Statewide Enforcement Unit's

Beard'ls preliminary review. The Statewide Enforcement Unit

Beard may correspond with the law enforcement agency,
official records clerks or any investigative agencies in
conducting its preliminary review.

(2) During the preliminary review, the Statewide

Enforcement Unit Beard will take all reasonable steps to

discover any and all objective verifiable evidence
relevant to the alleged violation through the
identification, retention, review, and analysis of all
currently available evidence, including, but not limited
to: all time-sensitive evidence, audio and video evidence,
physical evidence, arrest reports, photographic evidence,
GPS records, computer data, lab reports, medical
documents, and witness interviews. All reasonable steps
will be taken to preserve relevant evidence identified
during the preliminary investigation.

(3) If after a preliminary review of the alleged

violation or violations, the Statewide Enforcement Unit
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Beard believes there is sufficient information to warrant
further investigation of any wviolations of this Act, the
alleged wviolation or wviolations shall be assigned for
investigation in accordance with subsection (f).

(4) If after a review of the allegations, the

Statewide Enforcement Unit Beard Dbelieves there is

insufficient information supporting the allegations to
warrant further investigation, it may close a notice.

Notification of the Statewide Enforcement Unit's PReardls

decision to close a notice shall be sent to all relevant
individuals, agencies, and any entities that received
notice of the violation under subsection (c) within 30
days of the notice being closed, except in cases where the
notice 1s submitted anonymously if the complainant 1is
unknown.

(5) Except when the Board has received notice under
subparagraph (A) of paragraph (1) of subsection (c), no
later than 30 days after receiving notice, the Statewide

Enforcement Unit Bea¥rd shall report any notice of

violation it receives to the relevant law enforcement
agency, unless reporting the notice would jeopardize any
subsequent investigation. The Board shall also record any
notice of wviolation it receives to the Officer
Professional Conduct Database in accordance with Section
9.2. The Board shall report to the appropriate State's

Attorney any alleged violations that contain allegations,
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claims, or factual assertions that, if true, would
constitute a wviolation of Illinois law. The Statewide

Enforcement Unit Beard shall inform the law enforcement

officer via certified mail that it has received a notice
of violation against the law enforcement officer.

If the Statewide Enforcement Unit Peard determines

that due to the circumstances and the nature of the
allegation that it would not be prudent to notify the law
enforcement officer and the officer's law enforcement
agency unless and until the filing of charges a—Feormat

Cemptaint, the Statewide Enforcement Unit Beard shall

document in the file the reason or reasons a notification
was not made.

(6) If the law enforcement officer is involved in a
criminal proceeding on the same subject as the notice of

violation, the Statewide Enforcement Unit PRBeard 1is

responsible for maintaining a current status report
including court dates, hearings, pleas, adjudication
status and sentencing. A State's Attorney's Office must
notify the Board of any criminal charges filed against a
law enforcement officer, and must provide updates of
significant developments to the Board in a timely manner
but no later than 30 days after such developments.

(f) Investigations; requirements. Investigations are to be

assigned after a preliminary review, unless the investigations

were closed under paragraph (4) of subsection (e), as follows
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in paragraphs (1), (2), and (3) of this subsection (f).

(1) A law enforcement agency that submits a notice of
violation to the Board under subparagraph (A) of paragraph
(1) of subsection (c) shall be responsible for conducting
an 1investigation of the underlying allegations except
when: (i) the law enforcement agency refers the notice to
another law enforcement agency or the Statewide

Enforcement Unit Beard for investigation and such other

agency or the Board agrees to conduct the investigation;
(ii) an external, independent, or civilian oversight
agency conducts the investigation in accordance with local
ordinance or other applicable law; or (iii) the Executive
Director Beaxrd has determined that it will conduct the
investigation based upon the facts and circumstances of
the alleged violation, including but not limited to,
investigations regarding the Chief or Sheriff of a law
enforcement agency, familial conflict of interests,
complaints involving a substantial portion of a law
enforcement agency, or complaints involving a policy of a
law enforcement agency. Any agency or entity conducting an
investigation under this paragraph (1) shall submit

quarterly reports to the Statewide Enforcement Unit Beard

regarding the progress of the investigation. The quarterly
report shall be reviewed by the individual or individuals

at the Statewide Enforcement Unit Beard who conducted the

preliminary review, if available.
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Any agency or entity conducting an investigation under
this paragraph (1) shall, within 7 days of completing an
investigation, deliver an Investigative Summary Report and
copies of any administrative evidence to the Statewide

Enforcement Unit Beard. If the Executive Director Beard

finds an investigation conducted under this paragraph (1)
is incomplete, unsatisfactory, or deficient in any way,

the Statewide Enforcement Unit Beard may direct the

investigating entity or agency to take any additional
investigative steps deemed necessary to thoroughly and
satisfactorily complete the investigation, or the Board
may take any steps necessary to complete the
investigation. The investigating entity or agency or, when

necessary, the Statewide Enforcement Unit Bea¥rd will then

amend and re-submit the Investigative Summary Report to

the Executive Director Beaxd for approval.

The Statewide Enforcement Unit Beard shall submit a

report to the investigating entity disclosing the name,
address, and telephone numbers of persons who have
knowledge of facts which are the subject of the
investigation and identifying the subject matter of their
knowledge.

(2) The Statewide Enforcement Unit PReard shall

investigate and complete an Investigative Summary Report
when a State's Attorney's Office submits a notice of

violation to the Board under (c) (1) (C).
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(3) When a person submits a notice to the Statewide

Enforcement Unit Beard under paragraph (2) of subsection

(c), The Board shall assign the investigation to the law
enforcement agency that employs the law enforcement
officer, except when: (i) the 1law enforcement agency
requests to refer the notice to another law enforcement
agency or the Board for investigation and such other
agency or the Board agrees to conduct the investigation;
(ii) an external, independent, or <civilian oversight
agency conducts the investigation in accordance with local
ordinance or other applicable law; or (iii) the Executive
Director Beaxrd has determined that it will conduct the
investigation based upon the facts and circumstances of
the alleged violation, including but not limited to,

investigations regarding the Sheriff or Chief &chief—er

Shexriff of a law enforcement agency, familial conflict of
interests, complaints involving a substantial portion of a
law enforcement agency, or complaints involving a policy
of a law enforcement agency.

The investigating entity or agency shall submit
quarterly reports to the Board regarding the progress of
the investigation in a form to be determined by the Board.
The quarterly report shall be reviewed by the individual

at the Statewide Enforcement Unit Beard who conducted the

preliminary review, if available.

The investigating entity or agency shall, within 7 days of
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completing an investigation, deliver an Investigative
Summary Report and copies of any evidence to the Statewide

Enforcement Unit and the Executive Director Beard. If the

Statewide Enforcement Unit or Executive Director Beard

finds an investigation conducted under this subsection
(f) (3) is incomplete, unsatisfactory, biased, or deficient

in any way, the Executive Director Beard may direct the

investigating entity to take any additional investigative
steps deemed necessary to thoroughly and satisfactorily

complete the investigation, or the Statewide Enforcement

Unit Beard may take any steps necessary to complete the
investigation. The investigating entity or agency or, when

necessary, the Statewide Enforcement Unit Beard will then

amend and re-submit the Investigative Summary Report to

the Executive Director Peard for approval. The

investigating entity shall cooperate with and assist the

Statewide Enforcement Unit Beard, as necessary, 1n any

subsequent investigation.
(4) Concurrent Investigations. The Statewide

Enforcement Unit Beard may, at any point, initiate a

concurrent investigation under this Section seetien. The
original investigating entity shall timely communicate,

coordinate, and cooperate with the Statewide Enforcement

Unit Beard to the fullest extent. The Board shall
promulgate rules that shall address, at a minimum, the

sharing of information and investigative means such as
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subpoenas and interviewing witnesses.

(5) Investigative Summary Report. An Investigative
Summary Report shall contain, at a minimum, the
allegations and elements within each allegation followed
by the testimonial, documentary, or physical evidence that
is relevant to each such allegation or element listed and
discussed in association with it. All persons who have
been interviewed and listed in the Investigative Summary
Report will be identified as a complainant, witness,
person with specialized knowledge, or law enforcement
employee.

(6) Each law enforcement agency shall adopt a written
policy regarding the investigation of conduct under
subsection (a) that involves a law enforcement officer
employed by that law enforcement agency. The written
policy adopted must include the following, at a minimum:

(a) Each law enforcement officer shall immediately
report any conduct under subsection (b) to the
appropriate supervising officer.

(b) The written policy under this Section shall be
available for inspection and copying under the Freedom
of Information Act, and not subject to any exemption
of that Act.

(7) Nothing in this Act shall prohibit a law
enforcement agency from conducting an investigation for

the purpose of internal discipline. However, any such
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investigation shall be conducted in a manner that avoids
interference with, and preserves the integrity of, any

separate investigation by the Statewide Enforcement Unit

Beard being conducted.

(8) The Board, executive director, and investigators

performing investigations conducted under this Section

shall preserve all evidence. This information shall be

contained in a single investigation file. Upon the filing

of formal complaint seeking decertification, the

investigation file shall Dbe subject to unredacted

disclosure to the law enforcement officer subject of the

investigation.

(g) Formal complaints. Upon receipt of an Investigative

Summary Report, the Statewide Enforcement Unit Beard shall

review the Report and any relevant evidence obtained and
determine whether there is reasonable basis to believe that
the law enforcement officer committed any conduct that would
be deemed a violation of this Act. If after reviewing the
Report and any other relevant evidence obtained, the Statewide

Enforcement Unit Bea¥rd determines that a reasonable basis does

exist, the Statewide Enforcement Unit Beard shall file a

formal complaint with the Certification Review Panel.
(h) Formal Complaint Hearing.
(1) Upon issuance of a formal complaint Dby the

Enforcement Unit, the Panel shall set the matter for an

initial hearing in front of an administrative law judge.



HB3641 - 39 - LRB104 12151 RTM 22250 b

At least 30 days Dbefore the date set for an initial
hearing, the Panel must, in writing, notify the law
enforcement officer subject to the complaint of the

following:
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(i) the allegations against the law enforcement
officer, the time and place for the hearing, and
whether the law enforcement officer's certification
has been temporarily suspended under Section 8.3;

(ii) the right to file a written answer to the
complaint with the Panel within 30 days after service
of the notice;

(11i) that if the law enforcement officer fails to
comply with the notice of the default order in
paragraph (2), the Panel shall enter a default order
against the law enforcement officer along with a
finding that the allegations in the complaint are
deemed admitted, and that the law enforcement
officer's certification may be revoked as a result;
and

(iv) that the law enforcement officer may request
an informal conference to surrender the officer's
certification.

(2) The Board shall send the law enforcement officer

notice of the default order. The notice shall state that
the officer has 30 days to notify the Board in writing of

their desire to have the order wvacated and to appear
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before the Board. If the law enforcement officer does not
notify the Board within 30 days, the Board may set the
matter for hearing. If the matter is set for hearing, the
Board shall send the law enforcement officer the notice of
the date, time and location of the hearing. If the law
enforcement officer or counsel for the officer does
appear, at the Board's discretion, the hearing may proceed
or may be continued to a date and time agreed upon by all
parties. If on the date of the hearing, neither the law
enforcement officer nor counsel for the officer appears,
the Board may proceed with the hearing for default in
their absence.

(3) If the law enforcement officer fails to comply
with paragraph (2), all of the allegations contained in
the complaint shall be deemed admitted and the law
enforcement officer shall be decertified if, by a majority
vote o0of the Panel pared, the conduct charged in the
complaint is found to constitute sufficient grounds for
decertification under this Act. Notice of the
decertification decision may be served by personal
delivery, by mail, or, at the discretion of the Board, by
electronic means as adopted by rule to the address or
email address specified by the law enforcement officer in
the officer's last communication with the Board. Notice
shall also be provided to the law enforcement officer's

employing law enforcement agency.
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(4) The Board, at the request of the law enforcement
officer subject to the Formal Complaint, may suspend a
hearing on a Formal Complaint for no more than one year if
a concurrent criminal matter 1is pending. If the law
enforcement officer requests to have the hearing
suspended, the law enforcement officer's certification
shall Dbe deemed inactive wuntil the law enforcement
officer's Formal Complaint hearing concludes. The Board or
the law enforcement officer may request to have the
hearing suspended for up to 6 additional months for good
cause. This request may be renewed. For purposes of this
paragraph (4), "good cause" means an incident or
occurrence that is beyond the control of the requester and
that prevents the hearing from occurring, or holding the
hearing would impose an undue hardship or prejudice on the
requester.

(5) Surrender of certification or waiver. Upon the
Board's issuance of a complaint, and prior to hearing on
the matter, a law enforcement officer may choose to
surrender the officer's certification or waiver by
notifying the Board in writing of the officer's decision
to do so. Upon receipt of such notification from the law
enforcement officer, the Board shall immediately decertify
the officer, or revoke any waiver previously granted. In
the case of a surrender of certification or waiver, the

Board's proceeding shall terminate.
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(6) Appointment of administrative law Jjudges. The
Board shall retain any attorney licensed to practice law
in the State of Illinois to serve as an administrative law
judge in any action involving a law enforcement officer
under this Act. The administrative law judge shall be
retained to a term of no greater than 4 years. If more than
one judge is retained, the terms shall be staggered. The
administrative law judge has full authority to conduct the
hearings.

Administrative law Jjudges will receive initial and
annual training that 1s adequate in quality, quantity,
scope, and type, and will cover, at minimum the following
topics:

(1) constitutional and other relevant law on
police-community encounters, including the law on the
use of force and stops, searches, and arrests;

(ii) police tactics;

(iii) investigations of police conduct;

(iv) impartial policing;

(v) policing individuals in crisis;

(vi) Illinocis police policies, procedures, and
disciplinary rules;

(vii) procedural justice; and

(viii) community outreach.

The Board shall determine the content and extent of

the training within the scope provided for by this
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subsection.
(7) Hearing. At the hearing, the administrative law
judge will hear the allegations alleged in the complaint.

The law enforcement officer or + the counsel for ef the

officer effieerls—ehoosings and the Statewide Enforcement

Unit PReard, eor—theeofficerls——eounsed> shall be afforded

the opportunity to present any pertinent statements,
testimony, evidence, and arguments. The law enforcement
officer shall be afforded the opportunity to request that
the Board compel the attendance of witnesses and
production of related documents. After the conclusion of
the hearing, the administrative law judge shall report any
findings of fact, conclusions of law, and recommended
disposition to the Panel. If the law enforcement officer
objects to any procedural or substantive legal portion of
the report, the officer may do so by written brief filed
with the Panel within 14 days after receipt of the report.
The Panel may grant reasonable extensions for good cause
shown or when mutually agreed upon by the parties.

No later than 28 days before the hearing, the law

enforcement officer or the law enforcement officer's

counsel a—pa¥rty shall disclose the following to the Board:

(i) The name and, 1if known, the address and
telephone number of each individual 1likely to have

information relevant to the hearing that the law

enforcement officer diseteosing—party—may—gse—to
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(ii) A copy of any documents and videos that are in
the possession, custody, or control of the law
enforcement officer parey, and that the law

enforcement officer disetesing—party may use to
support its edaims—er defenses.

No later than 28 days after the filing of a formal

complaint, the Statewide Enforcement Unit shall give

to the law enforcement officer or their counsel a copy

of the complete and unredacted "investigation file" as

defined in paragraph (f) of subsection (f) including,

but not limited to, any name that has previously been

held as confidential by the Statewide Enforcement Unit

or Board.

(8) Certification Review Meeting. Upon receipt of the
administrative law judge's findings of fact, conclusions
of law, and recommended disposition, and any submitted
objections from the law enforcement officer, the Panel
shall call for a certification review meeting.

In such a meeting, the Panel may adjourn into a closed
conference for the purposes of deliberating on the
evidence presented during the hearing. In closed
conference, the Panel shall consider the hearing officer's

findings of fact, conclusions of law, and recommended
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disposition and may deliberate on all evidence and
testimony received and may consider the weight and
credibility to be given to the evidence received. No new
or additional evidence may be presented to the Panel.
After concluding its deliberations, the Panel shall
convene 1n open session for 1its consideration of the
matter. If a simple majority of the Panel finds that no
allegations in the complaint supporting one or more
charges of misconduct are proven by clear and convincing
evidence, then the Panel shall recommend to the Board that
the complaint be dismissed. If a simple majority of the
Panel finds that the allegations 1in the complaint
supporting one or more charges of misconduct are proven by
clear and convincing evidence, then the Panel shall
recommend to the Board to decertify the officer. The Panel
shall prepare a summary report as soon as practicable
after the completion of the meeting 1including the
following: the hearing officer's findings of fact,
conclusions of law, recommended disposition, and the
Panel's order.

(9) Final action by the Board. After receiving the
Panel's recommendations and any objections by the law
enforcement officer, and after due consideration of the
Panel's recommendations, the Board, by majority vote,
shall issue a final decision to decertify the law

enforcement officer or take no action in regard to the law
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enforcement officer. No new or additional evidence may be
presented to the Board. If the Board makes a final
decision contrary to the recommendations of the Panel, the
Board shall set forth in its final written decision the
specific written reasons for not following the Panel's
recommendations. A copy of the Board's final decision
shall be served upon the law enforcement officer by the
Board, either personally or as provided in this Act for
the service of a notice of hearing. A copy of the Board's
final decision also shall be delivered to the last
employing law enforcement agency, the complainant, and the
Panel.

(10) Reconsideration of the Board's Decision. Within
30 days after service of the Board's final decision, the
Panel or the law enforcement officer may file a written
motion for reconsideration with the Review Committee. The
motion for reconsideration shall specify the particular
grounds for reconsideration. The non-moving party may
respond to the motion for reconsideration. The Review
Committee shall only address the issues raised by the
parties.

The Review Committee may deny the motion for
reconsideration, or it may grant the motion in whole or in
part and issue a new final decision in the matter. The
Review Committee must notify the law enforcement officer

and their last employing law enforcement agency within 14
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days of a denial and state the reasons for denial.

(1) This Section applies to conduct by a full-time or
part-time law enforcement officer in violation of subsection
(b) that occurred before, on, or after the effective date of
this amendatory Act of the 102nd General Assembly.

(3J) Notwithstanding any provision of law to the contrary,
the changes made to this Section by this amendatory Act of the
102nd General Assembly and Public Act 101-652 take effect July
1, 2022.

(k) Annual report. The Board shall submit an annual report

to the Governor, Attorney General, President and Minority

Leader of the Senate, and the Speaker and Minority Leader of

the House of Representatives on or before March 1, 2026, and

every year thereafter indicating:

(1) the number of complaints under this Section

received in the preceding calendar vyear, including but not

limited to the race, gender, and type of discretionary

decertification complaints received;

(2) the number of investigations initiated in the

preceding calendar year since the date of the last report;

(3) the number of investigations concluded in the

preceding calendar vear;

(4) the number of investigations pending as of the

last date of the preceding calendar year;

(5) the number of hearings held in the preceding

calendar vyear;
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(6) the number of officers decertified 1in the

preceding calendar vyear;

(7) the number of officers where insufficient cause

for decertification was found Dby an investigator

conducting an investigation under this Section; and

(8) the number of officers where insufficient cause

for decertification was found by an administrative law

Judge, review panel, or Board.

The annual report shall be publicly available on the

website of the Board.

(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

(50 ILCS 705/6.4 new)

Sec. 6.4. Denials and Certain Appeals

(a) The Board shall issue a formal written notice of the

denial of training waiver, denial of initial certification or

the intent to decertify under Section 6.1 within 15 days of the

decision. The Board shall set forth the specific reasons for

the waiver denial, denial of initial certification or

automatic decertification and serve the officer, personally,

by e-mail, or by certified mail. The Board shall also inform

the law enforcement officer of the ability to appeal the

decision in writing or by a hearing.

(1) A law enforcement officer whose application for a

training waiver 1is denied by the Board, who 1s denied

initial certification, or who is notified of the intent to
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decertify under Section 6.1, may submit an appeal that

shall include the ©particular reasons why the law

enforcement officer believes that the decision to deny the

wailver, certification, or decertify pursuant to Section

6.1 was incorrect and all relevant document the law

enforcement officer believes supports the appeal, within

10 days after service of the notice of the denial. The

officer may request a summary hearing in front of the

Board where limited testimony may be offered to provide

evidence not available via documentary evidence.

(b) When a Notice of Non-Compliance has been sent under

Section 6.2, the law enforcement agency may request to

schedule the matter for an informal conference at which the

law enforcement agency will meet with the Board in an attempt

to resolve the matter.

A request by the law enforcement agency for an informal

conference must be received by the Board within 15 days after

the receipt of the Notice of Non-Compliance. Should a

resolution not Dbe reached, the matter shall be set for

hearing.

(c) The Board may create a committee to hear and decide the

appeals under this Section.

(50 ILCS 705/8.1) (from Ch. 85, par. 508.1)
Sec. 8.1. Full-time law enforcement and county corrections

officers.
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(a) The Board shall establish minimum certification

standards for all officers that shall include: Ne—persep—shatd

s successful completion of the
Minimum Standards Basic Law Enforcement or County Correctional

Training Course as prescribed by the Board to be completed

within 6 months of the applicant's initial full-time

employment; or has—keen—awarded a certificate attesting to the

applicant's effieerls satisfactory completion of a training

program of similar content and number of hours and which
course has been found acceptable by the Board wunder the

provisions of this Act. +—e* The Board shall grant a training

waiver Dby reason of prior law enforcement or county
corrections experience, obtained in Illinois, in any other
state, or with an agency of the federal government, where the

basic training requirement is determined by the Board to be

sufficient +Fegreat—anpd—agpreasepabte. Agencies seeking a
reciprocity waiver for training completed outside of Illinois
must conduct a thorough Dbackground check and provide
verification of the officer's prior training. After review and

satisfaction of all requested conditions related to training,

the officer shall be awarded an equivalency waiver eertifiecate

satisfying the training requirements of this Section. Within



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

HB3641 - 51 - LRB104 12151 RTM 22250 b

60 days after the effective date of this amendatory Act of the
103rd General Assembly, the Board shall adopt uniform rules
providing for a training waiver ©process for a Dperson
previously employed and qualified as a law enforcement or
county corrections officer under federal law or the laws of
any other state, or who has completed a basic law enforcement
officer or correctional officer academy who would be qualified
to be employed as a law enforcement officer or correctional
officer by the federal government or any other state. These
rules shall address the process for evaluating prior training
credit, a description and 1list of the courses typically
required for reciprocity candidates to complete prior to
taking the exam, and a procedure for employers seeking a
pre-activation determination for a <reciprocity training
waiver. The rules shall provide that any eligible person
previously trained as a law enforcement or county corrections
officer under federal law or the laws of any other state shall
successfully complete the following prior to the approval of a
training waiver:

(1) a training program or set of coursework approved
by the Board on the laws of this State relevant to the
duties and training requirements of law enforcement and
county correctional officers;

(2) firearms training; and

(3) successful passage of the equivalency

certification examination.
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If such training is required and not completed within the
applicable 6 months, then the officer must forfeit the
officer's position, or the employing agency must obtain a
waiver from the Board extending the period for compliance.
Such training waiver shall be 1issued only for good and
justifiable reasons, and in no case shall extend more than 90
days beyond the initial 6 months. Any hiring agency that fails
to train a law enforcement officer within this period shall be
prohibited from employing this individual in a law enforcement
capacity for one year from the date training was to be
completed. If an agency again fails to train the individual a
second time, the agency shall be permanently barred from
employing this individual in a law enforcement capacity.

If the Board declines to grant a training waiver, the

Board must mail the refusal to the applicant and their

supporting law enforcement agency by both certified and

regular mail at the last known address of record. The

notification shall include a statement of determination,

reasons for denial, and the applicant's and law enforcement

agency's rights to contest and appeal under Section 6.4.

Should the applicant or law enforcement agency not appeal

within the time period specified in Section 6.4, the Board may

deem the law enforcement officer's waiver denied.

(4) successful completion of a background

investigation including:

(A) a state and national Dbackground check,
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including, but not limited to, a full employment

history; provided, that if the applicant has been

previously employed in law enforcement in any state or

United States territory or by the federal government,

the applicant's full employment record, including

complaints, discipline, and rejected applications,

shall Dbe evaluated in the Dbackground check. The

background check shall be conducted under the

procedures established by the Board and include a

criminal background records check in accordance with

the Prison Rape Elimination Act (PREA), 28 C.F.R.

115.317, the National Decertification Index, the

National Crime Information Center database, and the

Law Enforcement Agencies Data System (LEADS).

(B) a social media search of the applicant. This

search shall include, but is not limited to, the

following, whether the applicant has:

(1) Made statements, posts, shared posts, or

comments in support of, or that demonstrates,

espouses, advocates, or supports public expression

of lawlessness or bias or discrimination. The

Board shall preserve a copy of any posts, shared

posts, or comments in support of anything

violative of this Section the investigation files

as evidence of unsuitability; or

(1i) Outwardly facing social media activity
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that would otherwise undermine public confidence

in law enforcement or in the applicant's ability

to carry out the public safety mission in a legal,

constitutional, unbiased, and non-discriminatory

fashion. The Board shall preserve a copy of any

posts, shared posts, or comments in support of

anything violative of this Section the

investigation files as evidence of certification

unsuitability; and

(1iii) A check of the applicant's 1lack of

participation with any foreign terrorist

organization, domestic terrorist group, criminal

organization, hate group, or a group that

advocates for, espouses, or promotes the

commission of acts of force and violence, or any

other unlawful means, to overthrow a local, state,

or Federal government of the United States.

This search shall not include, and the Board

may not consider, posts that contain

characteristics of age, race, religion,

disability, or sex of the applicant.

(C) That the applicant has not been convicted of,

found guilty of, entered a plea of qgquilty to, or

entered a plea of nolo contendere to a felony offense,

any of the misdemeanors in Sections 11-1.50, 11-6,

11-6.5, 11-6.6, 11-9.1, 11-9.1B, 11-14, 11-14.1,
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11-30, 12-2, 12-3.2, 12-3.4, 12-3.5, 16-1, 17-1, 17-2,

26.5-1, 26.5-2, 26.5-3, 28-3, 29-1, any misdemeanor in

violation of any Section of Part E of Title III of the

Criminal Code of 1961 or the Criminal Code of 2012, or

subsection (a) of Section 17-32 of the Criminal Code

of 1961 or the Criminal Code of 2012, or Section 5 or

5.2 of the Cannabis Control Act, or a crime involving

moral turpitude under the laws of this State or any

other state which if committed in this State would be

punishable as a felony or a crime of moral turpitude,

or any felony or misdemeanor in violation of federal

law or the law of any state that is the equivalent of

any of the offenses specified therein.

(i) The Board may deny certification to a

person who received a sentence of supervision,

conditional discharge, or first offender

probation, or any similar disposition provided for

by law for a violation under 6.1. The Board shall

review shall consider any evidence of

rehabilitation and mitigating factors contained in

the person's record, including any of the

following factors and evidence, to determine if

the violation will impair the ability of the law

enforcement officer:

(I) the lack of direct relation of the

offense for which the person was previously
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(b) Inactive status. A person who has an inactive law
enforcement officer certification has no law enforcement
authority.

(1) A law enforcement officer's certification becomes

inactive 60 days after wsper termination, resignation,

retirement, or separation from the officer's employing law
enforcement agency for any reason. The Board shall
re—activate a certification upon written application from
the law enforcement officer's law enforcement agency that
shows the law enforcement officer: (i) has accepted a
full-time law enforcement position with that law

enforcement agency, and (ii) 1is not the subject of a

) ) ) ) -l (= 2 2\ M E=r 1] Eo NSNS
decertlflcatlon prOCeeleg, I L L LT/ 1) wp eye) [ g g O CTITTT
PRSI ST E=NEPS BN PR ST N S PN caeriaa ool sz 1 i) ERON| The
|\ E i S o g & TOT T ot Tt vacITOTT ESAAS v nEay A » oY cIIc I mAVAS 3 my >

Board may also establish special training requirements to
be completed as a condition for re-activation.

The Board shall review a notice for reactivation from
a law enforcement agency and provide a response within 30

days. The Board may extend this review for no more than

additional 60 days 1if there 1is missing or incomplete

information about the law enforcement officer available to
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the Board sufficient to make a decision. The reason for

this extension must be documented. A law enforcement

officer shall be allowed to be employed as a full-time law
enforcement officer while the 1law enforcement officer
reactivation waiver is under review.

A law enforcement officer who is refused reactivation
or an employing agency of a law enforcement officer who is
refused reactivation under this Section may request a
hearing in accordance with the hearing procedures as
outlined in subsection (h) of Section 6.3 of this Act.

If the Board seeks to deny reactivation to a law

enforcement officer due to issues unrelated to training or

employment, it must proceed to discretionary

decertification under Section 6.3.
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(2) A law enforcement agency may place an officer who
is currently certified on inactive status by sending a
written request to the Board. A law enforcement officer
whose certificate has been placed on inactive status shall
not function as a law enforcement officer until the

officer has completed any requirements for reactivating
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the certificate as required by the Board. A request for
inactive status in this subsection shall be in writing,
accompanied by verifying documentation, and shall be
submitted to the Board with a copy to the chief
administrator of the law enforcement officer's current or
new employing agency.

(3) Certification that has become inactive under
paragraph (2) of this subsection (b) shall be reactivated
by written notice from the law enforcement officer's
agency upon a showing that the law enforcement officer:
(1) is employed in a full-time law enforcement position
with the same law enforcement agency, and (ii) is not the

subject of a decertification proceeding—anrd—+iir—meets

11 Eo ENENES PRSI ST £ = 2
T ot T |\ S i ) o g & T—OT ot

Beard.

(4) Notwithstanding paragraph (3) of this subsection
(b), a law enforcement officer whose certification has
become inactive under paragraph (2) may have the officer's
employing agency submit a request for a waiver of training
requirements to the Board in writing and accompanied by
any verifying documentation. A grant of a waiver is within
the discretion of the Board. Within 7 days of receiving a
request for a waiver under this Section, the Board shall
notify the law enforcement officer and the chief
administrator of the law enforcement officer's employing

agency, whether the request has been granted, denied, or
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i1f the Board will take additional time for information. If

a A—ltaw—enforeement—agencey—whos request for a wailver

under this subsection 1is denied the law enforcement

officer, law enforcement agency, or both the law

enforcement officer and the law enforcement agency are +s

entitled to request a review of the denial by the Board.
The law enforcement agency must request a review within 20
days of the waiver being denied. The burden of proof shall

be on the 1law enforcement agency or law enforcement

officer to show why the law enforcement officer 1is

entitled to a waiver of the legislatively required

training and eligibility requirements.

(c) No provision of this Section shall be construed to
mean that a county corrections officer employed by a
governmental agency at the time of the effective date of this
amendatory Act, either as a probationary county corrections
officer or as a permanent county corrections officer, shall
require certification under the provisions of this Section. No
provision of this Section shall be construed to apply to
certification of elected county sheriffs.

(d) Within 14 days, a law enforcement officer shall report
to the Board: (1) any name change; (2) any change 1in
employment; or (3) the filing of any criminal indictment or
charges against the officer alleging that the officer
committed any offense as enumerated in Section 6.1 of this

Act.
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(e) All law enforcement officers must report the
completion of the training requirements required in this Act
in compliance with Section 8.4 of this Act.

(e-1) Each employing law enforcement agency shall allow
and provide an opportunity for a law enforcement officer to
complete the mandated requirements in this Act. All mandated
training shall Dbe provided at no cost to the employees.
Employees shall be paid for all time spent attending mandated
training.

(e-2) Each agency, academy, or training provider shall
maintain proof of a law enforcement officer's completion of
legislatively required training in a format designated by the
Board. The report of training shall be submitted to the Board
within 30 days following completion of the training. A copy of
the report shall be submitted to the law enforcement officer.
Upon receipt of a properly completed report of training, the
Board will make the appropriate entry into the training
records of the law enforcement officer.

(f) This Section does not apply to part-time law
enforcement officers or probationary part-time law enforcement
officers.

(g) Notwithstanding any provision of law to the contrary,
the changes made to this Section by Public Act 101-652, Public
Act 102-28, and Public Act 102-694 take effect July 1, 2022.

(h) An individual who is not certified by the Board or

whose certified status is inactive shall not function as a law
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enforcement officer, Dbe assigned the duties of a law

enforcement officer by an employing law enforcement agency, or

be authorized to carry firearms under the authority of the

employer, except as otherwise authorized to carry a firearm

under State or federal law. Sheriffs who are elected as of

January 1, 2022 (the effective date of Public Act 101-652) are

exempt from the requirement of certified status. Failure to be

certified in accordance with this Act shall cause the officer

to forfeit the officer's position.

An emplovyving law enforcement agency may not grant a person

status as a law enforcement officer unless the person has been

granted an active law enforcement officer certification by the

Board.

No provision of this Section shall be construed to mean

that a county corrections officer emploved by a governmental

agency at the time of the effective date of this amendatory

Act, either as a probationary county corrections officer or as

a permanent county corrections officer, shall require

certification wunder the provisions of this Section. No

provision of this Section shall Dbe construed to apply to

certification of elected county sheriffs who are elected as of

January 1, 2022 (the effective date of Public Act 101-652.)

(Source: P.A. 102-28, eff. 6-25-21; 102-694, eff. 1-7-22;

103-154, eff. 6-30-23; 103-389, eff. 1-1-24.)

(50 ILCS 705/8.2)
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Sec. 8.2. Part-time law enforcement officers.
(a) A person hired to serve as a part-time law enforcement
officer must obtain from the Board a certificate 4+ attesting

to the officer's: (i) successful completion of the part-time

police training course 0or +—{ii)—atresting—te the officer's
satisfactory completion of a training program of similar
content and number of hours that has been found acceptable by
the Board under the provisions of this Act+ or i34 a training
walver attesting to the Board's determination that the
part-time police training course 1is unnecessary because of the
person's prior law enforcement experience obtained in
Illinois, in any other state, or with an agency of the federal

government: (ii) successful completion of a background

investigation as dictated by Section 8.1(a) (2)(a)-(c).. A

person hired on or after March 14, 2002 (the effective date of

Assembly must obtain this certificate within 18 months after
the initial date of hire as a probationary part-time law
enforcement officer in the State of Illinois. The probationary
part-time law enforcement officer must be enrolled and
accepted into a Board-approved course within 6 months after
active employment by any department in the State. A person

hired on or after January 1, 1996 and before March 14, 2002

(the effective date of Public Act 92-533) +#£his—amendateoryAet

£ + 1 Q2 A Conar 1 Do
OT CcIr s uaws \SA Ny i i e iy & g g ITO O

embty must obtain this certificate

within 18 months after the date of hire. A person hired before
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January 1, 1996 must obtain this certificate within 24 months
after January 1, 1996 (the effective date of Public Act

89-170) +his—amendatery—Ret—ef—3905. Agencies seeking a

reciprocity waiver for training completed outside of Illinois

must conduct a thorough Dbackground check and provide
verification of the officer's prior training. After review and
satisfaction of all requested conditions, the officer shall be
awarded an equivalency certificate satisfying the requirements

of this Section. Within 60 days after January 1, 2024 (the

effective date of Public Act 103-389) £his—amendateory—Ret—of

+ 1 1
CTIrC T

N2~ Caonaro Doy
\CAT = 5 oCTICTT T ITo O T

mbty, the Board shall adopt uniform

rules providing for a waiver process for a person previously
employed and gqualified as a 1law enforcement or county
corrections officer under federal law or the laws of any other
state, or who has completed a basic law enforcement officer or
correctional officer academy who would be qualified to be
employed as a law enforcement officer or correctional officer
by the federal government or any other state. These rules
shall address the process for evaluating prior training
credit, a description and 1list of the courses typically
required for reciprocity candidates to complete prior to
taking the exam, and a procedure for employers seeking a
pre-activation determination for a reciprocity training
waiver. The rules shall provide that any eligible person
previously trained as a law enforcement or county corrections

officer under federal law or the laws of any other state shall
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successfully complete the following prior to the approval of a
waiver:

(1) a training program or set of coursework approved
by the Board on the laws of this State relevant to the
duties and training requirements of law enforcement and
county correctional officers;

(2) firearms training; and

(3) successful passage of the equivalency
certification examination.

The employing agency may seek an extension waiver from the
Board extending the period for compliance. An extension waiver
shall be issued only for good and justifiable reasons, and the
probationary part-time law enforcement officer may not
practice as a part-time law enforcement officer during the
extension waiver period. If training 1s required and not
completed within the applicable time period, as extended by
any waiver that may be granted, then the officer must forfeit
the officer's position.

An individual who is not certified by the Board or whose
certified status 1is 1inactive shall not function as a law
enforcement officer, Dbe assigned the duties of a law
enforcement officer by an agency, or be authorized to carry
firearms under the authority of the employer, except that
sheriffs who are elected are exempt from the requirement of
certified status. Failure to be in accordance with this Act

shall cause the officer to forfeit the officer's position.
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If the Board declines to grant a training waiver, the

Board must mail the refusal to the applicant and their

supporting law enforcement agency by both certified and

regular mail at the last known address of record. The

notification shall include a statement of determination,

reasons for denial, and the applicant's and law enforcement

agency's rights to contest and appeal under Section 6.4.

Should the applicant or law enforcement agency not appeal

within the time period specified in Section 6.4, the Board may

deem the law enforcement officer's waiver denied.

(a=5) A part-time probationary law enforcement officer
shall be allowed to complete 6 &3 months of a part-time police
training course and function as a law enforcement officer as
permitted by this subsection with a waiver from the Board,
provided the part-time law enforcement officer 1is still
enrolled in the training course. If the part-time probationary
law enforcement officer withdraws from the course for any
reason or does not complete the course within the applicable
time period, as extended by any waiver that may be granted,
then the officer must forfeit the officer's position. A
probationary law enforcement officer must function under the
following rules:

(1) A law enforcement agency may not grant a person
status as a law enforcement officer unless the person has
been granted an active law enforcement officer

certification by the Board.
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(2) A part-time probationary law enforcement officer
shall not be wused as a permanent replacement for a
full-time law enforcement officer.

(3) A part-time probationary law enforcement officer
shall be directly supervised at all times by a

Board-certified Beard——eertified law enforcement officer.

Direct supervision requires oversight and control with the
supervisor having final decision-making authority as to
the actions of the recruit during duty hours.

(b) Inactive status. A person who has an inactive law

enforcement officer certification has no law enforcement

authority.

(1) A law enforcement officer's certification becomes

inactive 60 days after w=pern termination, resignation,

retirement, or separation from the employing agency for

any reason. The Board shall reactivate =xe—aetivate a
certification wupon written application from the law
enforcement officer's employing agency that shows the law
enforcement officer: (i) has accepted a part-time law

enforcement position with that a law enforcement agency,

and (ii) is not the subject of a decertification
proceedings arad—f+i++ —meets—atl—other —eriteria—Ffor
= P e i A S R PN o, A Do pd
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If the Board seeks to deny reactivation to a law

enforcement officer due to issues unrelated to training or

employment, it must proceed to discretionary
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decertification under Section 6.3.

PR

(2) A law enforcement agency may place an officer who
is currently certified on inactive status by sending a
written request to the Board. A law enforcement officer
whose certificate has been placed on inactive status shall
not function as a law enforcement officer until the
officer has completed any requirements for reactivating
the certificate as required by the Board. A request for
inactive status in this subsection shall be in writing,
accompanied by wverifying documentation, and shall be
submitted to the Board by the law enforcement officer's
employing agency.

(3) Certification that has become inactive under
paragraph (2) of this subsection (b)+ shall be reactivated
by written notice from the law enforcement officer's law
enforcement agency upon a showing that the law enforcement
officer is: (i) employed in a part-time law enforcement

position with the same law enforcement agency, and (ii)

not the subject of a decertification proceeding—aae—H++H)

. = o 11 + 1 PSPV I BN £ EV-SENE VN PRSI TN P
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Beaxrd. The Board may also establish special training
requirements to be completed as a condition for

reactivation re—aetivation.

The Board shall review a notice for reactivation from
a law enforcement agency and provide a response within 30
days. The Board may extend this review. A law enforcement
officer shall be allowed to be employed as a part-time law
enforcement officer while the 1law enforcement officer
reactivation waiver i1s under review.

A law enforcement officer who is refused reactivation
or an employing agency of a law enforcement officer who is
refused reactivation under this Section may request a
hearing in accordance with the hearing procedures as
outlined in subsection (h) of Section 6.3 of this Act.

(4) Notwithstanding paragraph (3) of this Section, a
law enforcement officer whose certification has become
inactive under paragraph (2) may have the officer's
employing agency submit a request for a waiver of training
requirements to the Board in writing and accompanied by
any verifying documentation. A grant of a waiver is within
the discretion of the Board. Within 7 days of receiving a
request for a waiver under this Section seetiern, the Board
shall notify the law enforcement officer and the chief
administrator of the law enforcement officer's employing
agency, whether the request has been granted, denied, or

if the Board will take additional time for information. If



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

HB3641 - 70 - LRB104 12151 RTM 22250 b

AN ul 1.7 —~ £
a. Fany L LV 1l -

E P = ] T PECONENE £ 2
O TSI T o9 TITCyY T W CTIT TITCTITC u

PN
N4 o T Ty

ore
whese request for a waiver under this subsection 1is

denied, the law enforcement officer and/or law enforcement

agency 1is entitled to request a review of the denial by the
Board. The law enforcement agency must request a review
within 20 days after the waiver being denied. The burden
of proof shall be on the law enforcement agency or law

enforcement officer to show why the law enforcement

officer is entitled to a waiver of the legislatively

required training and eligibility requirements.

(c) The part-time police training course referred to in
this Section shall be of similar content and the same number of
hours as the courses for full-time officers and shall be
provided by Mobile Team In-Service Training Units under the
Intergovernmental Law Enforcement Officer's In-Service
Training Act or by another approved program or facility in a
manner prescribed by the Board.

(d) Within 14 days, a law enforcement officer shall report
to the Board: (1) any name change; (2) any change in
employment; or (3) the filing of any criminal indictment or
charges against the officer alleging that the officer
committed any offense as enumerated in Section 6.1 of this
Act.

(e) All law enforcement officers must ©report the
completion of the training requirements required in this Act

in compliance with Section 8.4 of this Act.
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(e-1) Each employing agency shall allow and provide an
opportunity for a law enforcement officer to complete the
requirements 1in this Act. All mandated training shall be
provided for at no cost to the employees. Employees shall be
paid for all time spent attending mandated training.

(e-2) Each agency, academy, or training provider shall
maintain proof of a law enforcement officer's completion of
legislatively required training in a format designated by the
Board. The report of training shall be submitted to the Board
within 30 days following completion of the training. A copy of
the report shall be submitted to the law enforcement officer.
Upon receipt of a properly completed report of training, the
Board will make the appropriate entry 1into the training
records of the law enforcement officer.

(f) For the purposes of this Section, the Board shall
adopt rules defining what constitutes employment on a
part-time basis.

(g) Notwithstanding any provision of law to the contrary,

the changes made to this Section by Public Act 102-694 +his

man A+ + £  + 1 102~ A AP NP NE | D ooy
T Trrao o T O CTIT ToOZTIO o CTIIC o 1500

emb+y and Public Act

Sry—Ae
101-652 take effect July 1, 2022.
(Source: P.A. 102-694, eff. 1-7-22; 103-389, eff. 1-1-24;

revised 7-29-24.)

(50 ILCS 705/8.3)

Sec. 8.3. Emergency order of suspension.
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(a) The Board, upon being notified that a law enforcement
officer has been arrested or indicted on any felony charge or
charges, may immediately suspend the law enforcement officer's
certification for a term specified by the Board to begin no
sooner than the date of the violation. The Board shall also
notify the chief administrator of any law enforcement agency
currently employing the officer. The Board shall have
authority to dissolve an emergency order of suspension at any
time for any reason.

(a-5) The Board may consider the following factors in
determining the term of a suspension:

(1) the seriousness of the conduct resulting in the
arrest;

(2) whether the offense contains an element of actual
or threatened bodily injury or coerce against another
person;

(3) the law enforcement officer's previous arrests;

(4) the law enforcement officer's previous
certification suspensions;

(5) actual or potential harm to public safety; and

(6) rebuttal evidence regarding mitigating factors.

(b) Notice of the immediate suspension shall be served on
the law enforcement officer, the employing agency, the chief
executive of the employing agency, and state the reason for
suspension within seven days.

(c) Upon service of the notice, the 1law enforcement
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officer's employing agency shall have 30 days to request to be
heard by the Panel. The hearing, if requested by the officer,
shall follow the hearing procedures as outlined in subseetien
+h)—e¥ Section 6.4 6= of this Act. In the hearing, the written
communication and any other evidence obtained therewith may be
introduced as evidence against the law enforcement officer;
provided however, the law enforcement officer, or their
counsel, shall have the opportunity to discredit, impeach and
submit evidence rebutting such evidence to explain why the
officer's certification should not be suspended or why the
suspension should be shortened. The law enforcement officer
may also present any rebuttal evidence of mitigating factors.

(d) The Panel shall review the recommendation from the
administrative law judge regarding the suspension, and if the
Panel finds that the proof is evident or the presumption great
that the officer has committed the offense charged, the Panel
can sustain or reduce the length of the suspension. If the
Panel does not find that the proof 1is evident or the
presumption great that the officer has committed the offense
charged, the Panel can reverse the suspension.

If the law enforcement officer does not request to be
heard or does not appear, the Panel may hold the hearing in the
officer's absence. The law enforcement officer and the
employing agency shall be notified of the decision of the
Panel within 7 days. The law enforcement officer may regquest

to suspend the hearing until after the officer's criminal
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trial has occurred, however the suspension will remain intact
until the hearing.

(e) Findings and conclusions made in hearing for an
emergency suspension shall not be binding on any party in any
subsequent proceeding under this Act.

(f) A Panel member acting in good faith, and not in a
willful and wanton manner, in accordance with this Section,
shall not, as a result of such actions, be subject to criminal
prosecution or civil damages, 1including but not limited to
lost wages.

(g) Notwithstanding any provision of law to the contrary,
the changes made to this Section by this amendatory Act of the
102nd General Assembly and Public Act 101-652 take effect July
1, 2022.

(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

(50 ILCS 705/9.2)

Sec. 9.2. Officer professional conduct database;
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(c) The Board shall maintain a database readily available

to any chief administrative officer, or the officer’'s
designee, of a law enforcement agency and the Illinois State
Police that shall show for each law enforcement officer: (i)
dates of certification, decertification, and inactive status;
(ii) each sustained instance of departmental misconduct that
lead to a suspension at least 10 days or any infraction that
would trigger an official or formal investigation under the
law enforcement agency policy, any allegation of misconduct
regarding truthfulness as to a material fact, bias, or
integrity, or any other reported violation, the nature of the
violation, the reason for the final decision of discharge or
dismissal, and any statement provided by the officer; (iii)
date of separation from employment from any local or state law
enforcement agency; (iv) the reason for separation from
employment, including, but not limited to: whether the
separation was based on misconduct or occurred while the law

enforcement agency was conducting an investigation of the
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certified individual for a violation of an employing agency's
rules, policy or procedure or other misconduct or improper

action.
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(1) This database shall also be accessible to the
State's Attorney of any county in this State and the
Attorney General for the purpose of complying with
obligations under Brady v. Maryland (373 U.S. 83) or
Giglio v. United States (405 U.S. 150). This database
shall also be accessible to the chief administrative
officer of any law enforcement agency for the purposes of
hiring law enforcement officers. This database shall not

be accessible to anyone not listed in this subsection.

(2) (Blank) . PBefer —aW—eRToreeRe Rt —ageRey—HaY

PENEE S R~ RN | n o ] I PENE ST £~y o Vo O o

cCCrcrrrrCoc oo o o  Taow T oTrCcttmtcITc Ot CCTT— It CIirrto ocaccy
=1 akb o £ PR PNE RN R LN S Y £L e oo o P akh ool
CIT CITr—CT oo rirroctrtacrLve O CCTT O o TIIICT TITCo © CTITICTT

paoaxrana l o o~ oo W=y PENE S NE P N = PN 5 o aa Ao o o
PTTTOoUIT o pLrovVIOOS Taw TTroTT CCTInCTTIC T T oy oL oy [CYSAV BNV AWAWLS S AWy ¥ a e
+ 1 oo ot Tl 2 = PEEEE-CWoNECNE =3 = o I raas oy z 2] = £ =
CIIc cOoTIrcaotcT. TIT Lo o CTmcCITCcCa Cc T OTT TITCro T o TovarLralorc O~
raoxza r—os = i») e £~ PO RN IS T T £ Loz Sz = o 1
p= VIOW Yy | P I 5 SR 50 A W & 5 E W A S N/ S > R 1 g A S 1 U5 1) S 7 S s g v yooL o ar ool CIT
1 AT PENE S NECD D S L~V EPoNES N BN LN rat 1 raoamant
T W I O CCTItTTITC O - T C T O cCoTIintritac ottty TCC T CICTIrCy
LV o ocr += o n E SN ot o A taa+=1 4+ + oro I AT

TCoTgTIac ot O oCpPpaolractOll wrICclt cliac agclitcy .

(3) The database, documents, materials, or other
information in the possession or control of the Board that
are obtained by or disclosed to the Board under this

subsection shall be confidential by law and privileged,
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shall not be subject to subpoena, and shall not be subject
to discovery or admissible in evidence in any private
civil action when sought from the Board. However, the
Board is authorized to use such documents, materials, or
other information in furtherance of any regulatory or
legal action brought as part of the Board's official
duties. The Board shall not disclose the database or make
such documents, materials, or other information it has
obtained or that has been disclosed to it to the public.
Neither the Board nor any person who received documents,
materials or other information shared under this
subsection shall be required to testify in any private
civil action concerning the database or any confidential
documents, materials, or information subject to this
subsection.

(d) The Board shall maintain a searchable database of law
enforcement officers accessible to the public that shall
include: (i) the law enforcement officer's employing agency;
(11) the date of the officer's initial certification and the
officer's current certification status; and (1i1) any
sustained complaint of misconduct that resulted in
decertification and the date thereof; provided, however, that
information shall not be included in the database that would
allow the public to ascertain the home address of an officer or
another person; provided further, that information regarding

an officer's or another person's family member shall not be
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included in the database. The Board shall make the database
publicly available on its website.

(e) The Board shall maintain a searchable database of all
completed investigations against law enforcement officers
related to decertification. The database shall identify each

law enforcement officer by a confidential and anonymous number

and include: (i) the law enforcement officer's employing
agency; (ii) the date of the incident referenced in the
complaint; (iii) the location of the incident; (iv) the race

and ethnicity of each officer involved in the incident; (v)
the age, gender, race and ethnicity of each person involved in
the incident, if known; (vi) whether a person in the
complaint, including a law enforcement officer, was injured,
received emergency medical care, was hospitalized or died as a
result of the incident; (vii) the law enforcement agency or
other entity assigned to conduct an investigation of the
incident; (viii) when the investigation was completed; (ix)
whether the complaint was sustained; and (x) the type of
misconduct investigated; provided, however, that the Board
shall redact or withhold such information as necessary to
prevent the disclosure of the identity of an officer. The
Board shall make the database publicly available on its
website.

(e-1) An investigation is complete when the investigation
has either been terminated or the decertification action,

including the administrative review process, has been
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completed, whichever is later.

1

a law enforcement officer shall have

At any time,

(e-2)

access to the law enforcement officer's own records on file

in this

to the databases

it pertains

with the Board, as
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(g) Nothing in this Section shall exempt a law
enforcement agency from which the Board has obtained data,
documents, materials, or other information or that has
disclosed data, documents, materials, or other information to
the Board from disclosing public records in accordance with
the Freedom of Information Act.

(h) Notwithstanding any provision of law to the contrary,
the changes made to this Section by this amendatory Act of the
102nd General Assembly and Public Act 101-652 take effect July
1, 2022.

(Source: P.A. 101-652, eff. 1-1-22; 102-694, eff. 1-7-22.)

(50 ILCS 705/6.2 rep.)
Section 10. The Illinois Police Training Act is amended by

repealing Section 6.2.
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