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AN ACT concerni ng enpl oynent .

Be it enacted by the People of the State of Illinois,

represented in the General Assenbly:

Section 1. Short title. This Act may be cited as the

Famly Illness Sick Leave Act.

Section 5. Definitions. As used in this Act:

"Child" neans a biological, foster, or adopted child, a
stepchild, a legal ward, or a child of a person standing in
| oco parentis.

"Enpl oyer" nmeans any person enpl oyi ng anot her under any
appoi ntnent or contract of hire and includes the State, State
agencies and instrunmentalities, units of |ocal governnent,
and school districts.

"Parent" neans a biological, foster, or adoptive parent,
a stepparent, or a |egal guardian.

"Sick | eave" neans accrued increnents of conpensated
| eave provided by an enployer to an enpl oyee as a benefit of
the enpl oynent for use by the enployee during an absence from
t he enmpl oynent for any of the foll ow ng reasons:

(A) The enployee is physically or nentally unable
to performhis or her duties due to illness, injury, or a
medi cal condition of the enpl oyee.

(B) The absence is for the purpose of obtaining
prof essional diagnosis or treatnent for a medi cal
condi tion of the enployee.

(© The absence is for other nmedical reasons of the
enpl oyee, such as pregnancy or obtaining a physical
exam nati on
"Sick | eave" does not include any benefit provided under

an enployee welfare benefit plan subject to the federal

Enpl oyee Retirenent Incone Security Act of 1974 (Public Law
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93-406, as anended) and does not include any insurance
benefit, workers' conpensation benefit, disability benefit,

or benefit not payable fromthe enployer's general assets.

Section 10. Sick leave; famly illness. Any enpl oyer who
provides sick |eave for enployees shall permt an enpl oyee
to use in any calendar year the enployee's accrued and
avai l able sick leave entitlenment, in an anount not |ess than
the sick | eave that would be accrued during 6 nonths at the
enpl oyee's then current rate of entitlenent, to attend to an
illness of a child, parent, or spouse of the enployee. Al
conditions and restrictions placed by the enployer upon the
use by an enpl oyee of sick | eave also apply to the use by an
enpl oyee of sick leave to attend to an illness of his or her
child, parent, or spouse. This Section does not extend the
maxi mum period of Jleave to which an enployee is entitled
under the federal Fam |y and Medical Leave Act of 1993 (29
US C 2606 et seq.), regardless of whether the enpl oyee

receives sick | eave conpensation during that |eave.

Section 15. Violations; renedies.

(a) No enployer may deny an enployee the right to use
sick leave or discharge, threaten to discharge, denote,
suspend, or in any manner discrimnate against an enployee
for wusing, or attenpting to exercise the right to use, sick
| eave to attend to an illness of a child, parent, or spouse
of the enpl oyee.

(b) Any enployee aggrieved by a violation of this
Section shall be entitled to reinstatenent and actual damages
or one day's pay, whichever is greater, and to appropriate
equitable relief.

(c) Upon the filing of a conplaint by an enployee, the
Departnent of Labor shall enforce this Act in under Section

20. Alternatively, an enployee may bring a civil action for
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the renmedies provided by this Section in the circuit court.
| f the enpl oyee prevails, the court my award reasonable
attorney's fees.

(d) The rights and renedies specified in this Act are
cunmul ati ve and nonexclusive and are in addition to any other
rights or renedies afforded by contract or under other

provi si ons of | aw

Section 20. Admnistrative enforcenent. An enpl oyee
seeking relief under this Act may, within one year after the
al l eged violation occurs, files a conplaint wth the D rector
of Labor. A copy of the conplaint shall be sent to the person
who allegedly commtted the violation, who shall be the
respondent. Upon receipt of an conplaint, the Director shal
cause such investigation to be nade as the D rector deens
appropriate. The investigation shall provide an opportunity
for a public hearing at the request of any party to the
review to enable the parties to present information relating
to the alleged violation. The parties shall be given witten
notice of the tinme and place of the hearing at |east 5 days
before the hearing. Upon receiving the report of t he
investigation, the Director shall nmake findings of fact. If
the Director finds that a violation did occur, he or she
shall issue a decision incorporating his or her findings and
requiring the party conmtting the violation to take such
affirmative action to abate the violation as the Director
deens appropriate. If the Director finds that there was no
violation, the D rector shall issue an order denying the
application. An order 1issued by the Drector wunder this
Section shall be subject to judicial review under the

Adm ni strative Revi ew Law.

Section 25. Rules. The Director of Labor shall adopt

rules inplenmenting this Act in accordance wwth the Illinois
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