093_HB3932 LRB093 13626 AMC 19001 b

62

© 00 ~N O

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

30

AN ACT concerning health care.

Be it enacted by the People of the State of |Illinois,

represented in the General Assenbly:

Section 1. Short title. This Act may be cited as the

Nursing and Hospital Wrker Protection Act.

Section 5. Definitions. For the purposes of this Act:

"Enpl oyee" neans any individual permtted to work by an
enpl oyer in an occupation, including both individuals hired
directly by the conpany and those hired pursuant to a
contract with an outside entity, such as a staffing agency.

"Enpl oyer” neans any person or entity |licensed under the
Hospital Licensing Act, or the parent or holding conpany of
such person or entity, who directly or indirectly, or through
an agent or any other person, enploys or exercises control
over the wages, hours, or working conditions of any person.

"Health System neans a conpany (i) that is non-profit or
for-profit, religious or non-religious and (ii) that owns,
operates, or controls nore than 2 hospitals.

"Hospital”™ neans an entity |licensed under the Hospital
Li censi ng Act.

"Nurse" neans a person licensed as a registered nurse or
regi stered professional nurse under the Nursing and Advanced
Practice Nursing Act.

"Violation" neans a finding by a court, governnental
comm ssion, or neutral arbiter that wage and hour |aws or
regul ati ons were viol at ed.

"Wage and hour laws or regul ations" neans any State or
federal laws or regulations that regulates the hours and

wages paid or worked by registered nurses.

Section 10. Limts on mandatory overtinme. A nurse nmay
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not be di sci pli ned, di scrimnated against, dismssed,
di scharged or retaliated against, or nmade subject to any
ot her adverse enploynent decision for refusing to work nore
than 12 consecutive hours a day or 40 hours per week. A nurse
may be disciplined for refusing mandatory overtime in the
case of an unforeseen energency when overtine is required as
a last resort to ensure patient safety. A nurse who is
mandated to work nore than 12 consecutive hours, as permtted
by this Section, nust be allowed at |east 24 consecutive
hours of off-duty tinme imediately followng the worked

overtine.

Section 15. Wage and hour provisions for registered
nur ses.

(a) Any enployer that is a health systemas defined in
this Act and commts nore than 500 violations of wage and
hour laws or regulations for registered nurses wthin a
3-year period shall be fined up to 5% of gross hospital
pati ent revenues.

(b) The fine nonies shall be allocated to the Depart nment
of Public Health for nursing schol arshi ps awarded pursuant to
t he Nursing Education Scholarship Law in addition to any
ot her funds set aside and appropriated for that purpose.

(c) The Att or ney Cener al shall determne if 500
viol ations were conmtted and set the penalty based on the

severity of the violations.

Section 20. Rest periods. A hospital enployee nust
receive a 30-mnute neal period and 2 15-m nute rest periods
for every 5 hours of work. Pursuant to nutual consent by the
enpl oyer and the enployee, an enployee may (i) waive a
30-m nute neal period if the day's work will be conpleted in
no nore than 6 hours or (ii) may waive the second of 2

30-m nute neal periods when the day's work will be conpleted
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in no nore than 12 hours and the first 30-m nute neal period
was not wai ved.

When an enployer fails to provide a neal or rest period
in accordance with the applicable provisions of this Act, the
enpl oyer shall pay the enpl oyee one additional hour of pay at
the enployee's regular rate of conpensation for each workday

that the nmeal or rest period is not provided.

Section 99. Effective date. This Act takes effect wupon

becom ng | aw.
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